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SALARY SCHEDULES 
This is an Agreement entked into by and between the City of Schenectady, New York 
(hereinafter referred to as the "Employex") and Council 66 and its afiiliated Local Union 1037 of the 
American Federation of State, County and Municipal Employees, W C I O  (hereinafter referred to 
as the "Union"). - - 
PREAMBLE 
The general purpose of this Agreement is to set forth terms and conditions of employment, 
and to promote orderly and peacefid labor relations for the mutual interest of the Employer, the 
Employees and the Union. The parties recognize that the interest of the community and the job 
security of the employees depend upon the Employer's success in establishing a proper service to the 
community. To these ends, the Employer and the Union encourage to the Mest degree fiiendly and 
cooperative relations between the respective representatives at all levels among all employees. 
IT IS AGREED BY AM) BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQURING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTlL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 1 
RECOGNITION 
The Employer hereby recognizes the Union as the sole and exclusive representative for the 
purpose of collective bargaining in respect to rates of pay, wages, hours of employment for the term 
of this Agreement; of all employees of the Employer in the Department of Engineering and Public 
Works, Water Department, Parks and Recreation Department, Switchboard Operators, Police and 
Fire Departments, but excluding Waste Transfer Foreman, uniformed Firemen and Policemen, those 
of the Building Trades, those appointed by the City CounciI, and those employed in classifications 
and titles of the technical clerical professional, administrative or supervisory nature above the 
classification of Labor Foreman. 
ARTICLE 2 
UNIFORM MEMBERSHIP/PAYROLL DEDUCTION OF UNION DUES 
Section 1. All employees covered by this Agreement may tender their membership dues 
to the Union by signing the Authorization of Payroll Deduction Dues Form provided by the Union. 
Section 2. The Employer agrees to grant exclusive rights to dues deduction to the Union 
in accordance with the amount certified by the Union to the Employer and to maintain such dues 
deductions in accordance with the terms and conditions of the form of Authorization for Payroll 
Deductions of Union Dues provided by the Union from the pay of all employees hired after the 
effective date of this Agreement, and who have executed such Authorization for Payroll Deduction 
of Union Dues, which authorization shall have been forwarded to the designated F i c e  Officer of 
the City of Schenectady. 
Section 3. Payroll Deduction of Union Dues under this properly executed Authorization 
for Payroll Deduction of Union Dub Forms shall became effective at the time the form is signed by 
the employee and shd be deducted by the next 111 pay period and each week thereafter fiom the 
pay of the employee. 
- - 
Section 4. The aggregate total of all mch deductions shall be remitted each week to the 
designated Financial Officer of the Union together with alist fiom whom dues have been deducted 
on or before the tenth (10th) of every such month. This list shall be prepared and foxwarded to the 
designated Financial Officer of the Union by the designated Financial OEcer of the Employer. 
Section 5. The Union shaU hold the Employer harmless against any and all suits, claims, 
demands and liabiities arising out of an action of the Employer in connection with Payroll 
Deduction of Union Dues and Agency Shop Fees. 
Section 6. Any changes in the amount of Union Dues to be deducted must be d e d  by 
the Union in writing and be forwarded to the designated Finance Officer of the City of Schenectady. 
Said changes shall become effective thrty (30) days after receipt of such notice by such Finance 
Officer. 
Section 7. When authorized by State enabling legislation, all employees hired on or after 
the execution of this Agreement shall become members of the Union thty (30) days after their 
hiring date or the effective date of this Agreement, whichever is later and shall maintain membership 
in the Union for the duration of this Agreement. Any present or future employee who is not a Union 
member and who does not make application for membership shall pay to the Union each month a 
service charge in the amount equal to regular monthly dues of this Union for the duration of this 
Agreement. 
ARTICLE 3 
MANAGEMENT RIGHTS 
Section 1. The Union recognizes the prerogatives of the Employer to operate and manage 
its affairs in all respects in accordance with its responsibilities and powers of authority. 
Section 2. The Employer retains the right to discipline and discharge for just cause. The 
Employer reserves the right to lay off personnel for lack of work or h d s ;  or for the occurrence of 
conditions beyond the control of the Employer; or when such continuation of work would be 
wastefid and unproductive. The Employer shall have the right to determine reasonable schedules of 
work and to establish the methods and processes by which such work is performed, including 
subcontracting, ifnecessary. The Employer retains the right to direct employees, to hire, promote 
and transfer them, subject to law and the terms and conditions of this agreement; to maintain the 
efficiency of operations entrusted to the Employer; and to take whatever action is necessary to carry 
out the mission of the applicable Department in cases of emergency provided that the exercise of 
such rights shall not violate other Articles of this Agreement. The Employer also retains the right to 
make reasonable rules and regulations pertaining to employees covered by this Agreement provided 
that such rules and regulations do not conflict with law or any express provisions of this agreement. 
S-3. No policies or procedures covered in this Agreement shall be construed as 
< 
delegating to others or as reducitig or abridging any of the statutory authority conferred on City 
officials. 
Section 4. It is agreed by the Employer and theunion that thKrty is obligated, legally 
and morally, to provide equality of oppoxtunity, consideration and treatment to all employees of the 
bargaining unit and to establish policies and regulations that will ensure such equality of opportunity, 
consideration, and treatment of all employees of the bargaining unit in all phases of the employment 
process. 
Section 5. The Employer agrees to no@ and consult with the union prior to the 
establishment of new work rules or the modifkation of existing work rules. 
Section 6. When any existing rules are changed or new rules are established, they shall 
be posted on all bulletin boards for a period of at least two (2) weeks before becoming effective. 
Section 7. The Employer has the right to schedule overtime work as required in a manner 
most advantageous to the Employer and consistent with the requirements of municipal employment 
and the public safety. 
Section 8. It is understood by the parties that every incidental duty connected with 
operations enumerated in job descriptions is not always specifically described. 
ARTICLE 4 
UNION REPRESENTATION 
Section 1. The Union may appoint one Chief Steward for each Department and one 
Steward for each work site. Any Union Officer may act on behalf of a Steward. No more than one 
Steward per Department shall rkresent the Union on a specific matter, except in the Department of 
Water~Wastewater there may be one Chief Shop Steward per work site. The Union will provide the 
Employer with an up-to-date list of all Officers and Stewards and the units they represent. 
Section 2. Effective on the execution date of this Agreement, the Union shall be allowed 
one-hundred and eighty (1 80) days in the aggregate per calendar year to administrate Union business 
without loss of time or pay of which no more than ninety (90) days may be conducted off City 
property. 
Section 3. Union business conducted off City property during regular working hours, 
including but not limited to Executive Board meetings, shall be charged against the Union business 
leave allotment for "off-City propertyn Union business. Such leave shall be limited to duly elected 
or appointed representatives and committee chairmen of the Local Union. 
Section 4. Union busimess conducted on City property during regular working hours, 
including but not limited to the Local Union President, Grievance Committee Chairman, or their 
duly designated alternates, or a Steward investigating or presenting grievances on City property but 
away fiom their respective work site, shall be charged against the Union business leave allotment for 
"on-City-property" business. 
Section 5. The Union business listed below shall not be charged against Union Business 
leave allotments and the Employer shall give time off with no loss of time or pay as follows: 
- - 
A Stewards andor Officers to investigate and present grievances to the Employer 
during regular working hours provided they are on their respective work site; 
B. Stewards, Officers, and/or members to prepare for and attend grievance arbitration 
hearings; 
C. Eight (8) members of the union may participate in the preparation of contract 
negotiations. However, once negotiations formally commence, only six members 
may participate; 
D. Officers and/or members to attend special conferences pursuant to Article 5 of this 
agreement. 
Section 6. Whenever a need for union business arises, the release time will be scheduled 
with the union official f i g  out the existing release fonn, with at least 24 hours notice, if possible. 
Section 7. For the purposes of Section 4 of this Article, "on-City-property" business shall 
include union business conducted on behaif of employees represented by Local Union 1037 in the 
Schenectady Municipal Housing Authority. Further, the Employer shall give time off with no loss 
of pay for the Local Union President, Vice-President, or their duly designated alternate to prepare for 
and participate in Schenectady Municipal Housing Authority contract negotiations. 
ARTICLE 5 
SPECIAL CONFERENCES 
Section 1. Special conferences for important matters may be arranged between the Local 
Union President and the Employer upon the request of either party. The parties shall meet at a 
mutually convenient time and place. Such meeting shall be between the representative of the 
Employer and at least two (2) representatives of the Union. Arrangements for such special 
conferences shall be made in advance. Conferences shall be held at reasonable hours as agreed upon 
by the Employer and the Local Union President. Members of the Union shall not lose time or pay 
for time spent in such special conferences. This meeting may be attended by a representative of 
AFSCME Council 66 and/or a representative of the International Union. 
ARTICLE 6 
GRIEVANCE AND ARBITRATION PROCEDURE 
Section 1 - D e ~ t i o n s  
A The term "grievance" shall mean any claimed violation, misinterpretation, or 
inequitable application of any provisions of this Agreement, the &sting laws, rules, 
. . procedures, regulations, admmstntive orders to work rules of the City of 
Schenectady, or a department thermc which relates to or involves employee health 
and safety, physical facilities, materials or equipment furnished to employees or 
supervision of employees. 
- - 
The term "department" shall mean any office, department, board, commission or 
other agency of the government of the City of Schenectady. 
The term "immediate supervisor" shall mean the employee or officer who is assigned 
to exercise any level of supervisory responsibiity over employees in the department 
wherein the grievance exists and who normally assigns and supervises the 
employee's work and approves his t h e  record or evaluates his work performance. 
The term "days" shall mean all days other than Saturday, Sunday, and legal holidays. 
Saturdays, Sundays and legal holidays shall be excluded in computing the number of 
days within which action must be taken or notice given within the tenns of this 
Agreement. 
A Grievance Committee is hereby established to review and oversee and participate 
in all grievances. Members of the Grievance Committee shall be appointed by the 
Union. 
Section 2 - Procedural Reauirements 
A. Step 1. The complaint or grievance shall be presented orally or in writing within 60 
days fiom knowledge of the initial occurrence by the Union Steward with or without 
the employee in the Bureau where the grievance is claimed to have o m e d ,  but not 
necessarily to the immediate supervisor of the employee or employees degediy 
aggrieved. If the complaint or grievance is not resolved within three (3) working 
days of its presentation, the Union has the right to proceed with the next step in the 
Grievance Procedure. 
B. Step 2. The complaint or grievance must be reduced to writing and filed within five 
(5) working days of the completion of Step 1 with the Bureau Head or with the 
person designated by the Bureau Head to represent him in the adjustment of 
grievances. The grievance shall be considered and passed upon within three (3) 
working days after receipt of the appeal fiom Step 1. The Union, the aggrieved and 
the Bureau Head shall work for a satisfactory adjustment of the grievance through 
conference, negotiation and agreement. The determination and comments of the 
Bureau Head passing upon the grievance shall be in writing, copies of which shall be 
transmitted to the aggrieved and the Union upon issuance. 
C. Step 3. Within ten (1 0) working days after the decision in Step 2 should have been 
issued, the Union shall have the right to appeal an unsatisfactory termination to the 
head of the department concerned. The Head of the Department, or his 
representative, and not more than three persons (including the grievant), designated 
by the Union, unless both parties mutually agree that more are needed, shall work for 
a satisfactory solutiim of the grievance or complaint through conference, negotiation 
and agreement. Such conferences shall be held at an appropriate time during 
working hours consistent with the requirements of the Department. The 
determination of the Head of the DepartmentMl be ismcd within five (5) working 
days &er receipt of the appeal. 
D. Step 4. If the matter is not resolved after completion of all the grievance steps 
provided at the departmental level, then within ten (10) days the matter may be 
referred to the Chief Executive mcer or his designated representative for review 
and decision. The Chief Executive OEcer shall render his decision within ten (10) 
days after the receipt of the grievance. Thereafter, if the Union feels that the matter 
should be carried W e r ,  it shall be referred to AFSCME Council 66. The 
representative of the AFSCME Council 66 will review the matter, and within thirty 
(30) days of the Employer's answer, may refer the matter to the Public Employment 
Relations Board for the selection of an impartial. arbitrator, to be selected by the 
Union and the Employer, to determine the dispute. 
E. The impartial arbitrator shall be selected according to the rules of the Public 
Employees Relations Board or the American Arbitration Association, as the case 
may be. The fees 'and expenses of said arbitrator shall be borne equally by the 
parties. 
F. The award of the arbitrator shall be final and binding. However, the arbitrator shall 
have no authority to amend, m o w  or abridge any provisions of this Agreement. 
Section 3 - AFSCME Council 66 Representation. The AFSCME Council 66 Representatives 
will be entitled to participate at any Step of the Grievance Procedure. 
Section 4. Union business leave time will be monitored and recorded on the form currently 
used to record Union business leave (attached hereto as Appendix C). Notice will be given to the 
appropriate Department Head or his designee prior to taking Union leave whenever possible. 
ARTICLE 7 
DISCHARGE AND DISCIPLINE 
Preamble. It is understood and agreed between the parties that all employees covered by this 
agreement (only employees who have successfidy completed their initial probationary period shall 
receive the rights of this Article) shall have the right to Union representation in disciplinary matters. 
At the initiation of disciplinary action, the Employer shall inform an employee of the right to Union 
representation. It is W e r  understood and agreed that the policy of corrective disciplinary action 
shall be followed when imposing discipline on an employee. That is, that discipline is designed to 
correct and not simply to punish an employee's behavior. To that end, the following procedure is 
agreed to: 
Section 1. Unless otherwise agreed to by the parties, the following steps shall be followed in 
this order except in the case of theft and in cases where an employee's continued presence on the job 
1 
will constitute a clear danger to bhdflherseK other employees or the public's health and safety: 
Step I - Oral reprimand 
Step II - Writtenreprimand - - 
Step lII - Suspension (notice to be given in writing) 
Step IV - Discharge 
Section 2. Shift, job assignments, transfers or reassignments shall not be made for the 
purpose of imposing discipline. 
Section 3. In cases of written reprimand, the Chairman of the Grievance Committee and 
the Union President will be notified of such action 
w. In any case of suspension or discharge, the Steward, the Chairman of the 
Grievance Committee and the Union President will be notified promptly in writing of such action. 
Section 5. In imposing discipline, the Employer shall take into account those actions that 
have occurred within the twelve (12) month period prior to the imposition of discipline. 
Section 6. If the Employer has reason to reprimand an employee; this shall, insofar as 
practicable, be done in a manner that will not embarrass the employee before another employee or 
the public. 
Section 7. Any employee who has been the subject of disciphuy action may request 
that a written record be entered in hidher personal record. The employee shall be given a duplicate 
copy of this record. 
Section 8. The Union s h d  have the right to take up the discipline or discharge at the 
third step of the Grievance Procedure and through the Arbitration step, if deemed necessary by either 
Party. 
Section 9. Upon application by the employee involved and for good cause shown, an 
arbitrator in a discipline case shall have the authority to direct the arbitration be held in private. 
Section 10. Any employee found to have been suspended or discharged without just cause 
shall be reinstated with fidl compensation for all lost time and with full restoration of all  rights and 
conditions or employment. (Instructions for the arbitrator only.) 
Section 11. The penalty proposed in disciplmary Steps IZI and N shall not be 
implemented until the employee: 
A fails to file a disciphary grievance within seven (7) calendar days, or; 
B. having filed a grievance, Eails to iile a timely appeal for arbitration, or, 
C. having appealed to arbitration until and to the extent that it is upheld by the 
arbitrator, or, 
D. until the matter is settled. 
- - 
Section 12. An employee who fails to report to duty without notification to the Employer 
shall be deemed to have resigned his or her position if such absence is continuous for ten or more 
consecutive workdays. The Employer shall n o w  the employee of his or her termination by 
certified retwn receipt letter. If the employee provides the Employer with a reasonable excuse for 
his or her unauthorized absence, the Employer shall choose to waive its rights under this provision. 
ARTICLE 8 
SENIORITY 
Section 1. New employees hired in the non-competitive or labor class, other than 
seasonal or temporary, dull be considered as probationary employees for the ht sixty (60) calendar 
days of their employment. 
Section 2. New employees hired in the competitive service shall be considered 
probationary employees for the length of time in accordance with the Civil Service Law. (eight (8) 
to twenty-six (26) weeks). 
Section 3. Employees serving in a provisional, promotional status for at least four (4) 
months, shall serve the minimum probationary period of eight (8) weeks. 
Section 4. When any of the above employees completes the prescribed probationary 
period, hdshe shall be entered on the seniority list of the unit and shall rank for seniority fiom 
hidher original date of hire. 
Section 5. Any bargaining unit employee serving in a provisional or probationary job 
shall not have his permanent job filled on a permanent basis until the employee attains permanent 
status in the new position. 
Section 6. There shall be no seniority among probationary employees and upon 
completion of the probationary period, they shall receive all benefits afforded to Ill-time 
employees. 
Section 7. The Union shall represent probationary employees for the purpose of 
collective bargaining in respect to rates of pay, wages, hours of employment and other conditions of 
employment. New employees shall not be entitled to union representation during their initial 
probationary period if they are terminated, suspended or otherwise disciplined pursuant to Article 7. 
Section 8. Seniority shall be on a City-wide basis, in accordance with the employee's 
original date of hire. 
Section 9. The seniority list of employees on the date of this Agreement will show the 
names, job titles and date of hire of all employees in the unit entitled to seniority. 
Section 10. The Employer will keep the seniority list up-to-date at aU times and will 
provide the Local Union Secretary with up-to-date copies at least every ninety (90) days. 
Section 1 1. 
A 
B. 
C. 
D. 
Section 12. 
An employee shall lose his seniority for the following reasons only: 
HeMe quits. 
H&e is discharged and the discharge is not reversed through the procedure 
set forth in this Agreement. 
Ifhedshe does not return to work when recalled fiom layoff as set forth in the 
recall procedure. Exception will be in the case of illness and extended 
vacations. Additional exceptions will be made upon the agreement of both 
parties. 
He/she retires. 
Shift preference will be granted on' the basis on seniority within the 
classification. The transfer to the desired shift will be effected within one (1) week foliowing the 
posting of the shift changes. 
Section 13. If an employee is transferred to a position under the Employer not included in 
the unit, such employee shall accumulate seniority while working in the position to which that 
employee was t rderred.  Employees transferred under the above circumstances shall retain all 
rights accrued for the purposes of any benefits provided for in this Agreement. 
ARTICLE 9 
PROMOTION 
Section 1. The term promotion, as used in this Article, means the permanent advance of 
an employee to a higher position or the permanent assignment of an employee to a higher paying 
position. 
Section 2. Whenever an opportunity for promotion occurs, (whether through an opening 
in an existing job classification or the establishment of a new job classification), a notice of that 
opportunity shall be posted on appropriate bulletin boards in the Departments of Engineering and 
Public Works, Water, and Parks and Recreation for a period of five (5) working days and a copy of 
all job openings shall be sent to the Local Union President. The notice shall state the job title, pay 
rate, and the nature of the job requirements in order to quw .  
Section 3. During this period, employees who wish to apply for the job opportunity may 
do so by making such application in writing on the Civil Service job application form and submitting 
it to the Bureau Head or, if none, the Department Head where the opportunity exists. 
Section 4. The Employer shall fill the posted opportunity for promotion from among 
those employees who have made application. The following factors shall be considered in 
determining which employees shall fill the posted opportunity for promotion, and where the 
Employer determines that factors (ii), (iii) and ( i )  are relatively equal, factor (i) shall govern: (i) 
period of continuous service; (ii) ability to perform work (iii) physicat fitness; @v) attendance 
record. Pnference shall be granted to applicants fiom within the Bureau where the vacancy exists. 
A In the event the Employer determines that factors (ii), (ii) and (iv) are not 
relatively equal and awards promotion to an employee with a less period of 
continuous service, then another applicant may, if hershe contends the 
Employer's selection of a junior employee was arb'- and capricious, 
submit that issue for determination under Article 6 of this Agreement. 
B. The Employer will provide the Union with a copy of the Chief Executive 
Officer's bi-weekly report made to the City Council naming all new 
appointments. 
Section 5. An employee selected in accordance with the foregoing procedure shall 
undergo a probationary period of not less than thirty (30) or more than sixty (60) days. during the 
trial period, it appears that the employee is not qualified to M the requirements or responsibiiities 
of the position for which hdshe has been selected, then that employee shall be restored to hidher 
former position. During the trial period, the employee shall be paid at the pay rate of the position for 
which hdshe is undergoing the trial period. 
Section 6. It is the Employer's policy to promote supervisory positions, insofar as 
possible, fiom the ranks of employees. Permanent appointments for competitive positions shall be 
made pursuant to the Civil Service Law. Ln the absence of a Civil Service list, appointments shall be 
made pursuant to the procedure in Section 4 of this Article. 
Section 7. Whenever a job opening occurs within the City, in a position not covered by 
this Agreemenf such job opening shall be listed on all bulletin boards. Any employee covered by 
this Agreement will have an equal opportunity to apply and will receive equal consideration for the 
job opening. 
ARTICLE 10 
TRANSFERS AND FILLING OF VACANCIES 
Section 1. If and when operations of divisions or fractions thereof are transferred from 
one location to another for a period of more than seven (7) calendar days, employees affected will be 
given consideration for transfer on the basis of seniority, desire and classification. Location 
exchange will be considered in such cases. 
Section 2. Any employee displaced by the elimination of jobs through consolidation, 
installation of new equipment or machinery, curtailment or replacement of existing faciiities, or for 
other reasons, shall be permitted to exercise hidher seniority rights to transfer to any other 
department in the service of the Employer within the same classification, provided in all cases that 
the employee is able to perform the work required with minimal training not to exceed thirty (30) 
days nor less than ten (10) work &ys. 
Section 3. All entry level job openings covered by this Agreement shall be listed on all 
bulletin boards. Any employee desiring to transfer to another department or shift shall submit a 
written application to hidher immediate supervisor stating the reason for hidher request. 
Section 4. Shift preference shall be granted where applicable on the basis of seniority 
within the same classifications when a vacancy exists provided the employee has the required skills. 
Section 5. In the event of a temporary job opening or vacancy, the Employer may fill 
these positions by assignment or reassignment using the same criteria applicable in promotions. 
Section 6. The procedures and criteria set forth in Article 9, entitled "Promotion", shall 
insofar as applicable, also be followed with respect to transfers and filling of vacancies. 
ARTICLE 11 
LAYOFF 
Section 1. The word "lay-ofl" means a reduction in the working force due to a decrease 
of work. 
Section 2. If it becomes necessary for W e r  layoffs, the following procedure will be 
mandatory. Seasonal temporary and probationary employees other than employees with permanent 
status will be laid off before any permanent employee is laid off. Permanent employees will be laid 
off according to seniority as defined in Article 8. 
Section 3. Employees to be laid off for an indefinite period of time have at least ten (10) 
working days notice of layoff. The Local Union Secretary and AFSCME Council 66 shall receive a 
list fkom the Employer of the employees being laid off on the same date that the notices are issued to 
the employees. 
Section 4. Notwithstanding their positions on the seniority list, the President, %ce 
President, Financial Secretary, Recording Secretary and Stewards of the Local Union shall, in the 
event of a layoff only, be continued at work at all times provided they can perform any of the work 
available. This also shall apply to Trustees. 
Section 5. When an employee is laid off due to a reduction in the work force, hdshe 
shall be permitted to exercise W e r  seniority rights to bump (replace an employee with less 
seniority). Such employee may, if he/she so desires, bump any employee in the same job 
classification, or equal pay rate, or in a lower classification, providing the bumping employee has 
greater seniority than the employee whom heishe bumps and is able to perform the work required, a 
with minimal training not to exceed thuty (30) days nor less than ten (10) work days. An employee 
electing to bump into a lower classification would be paid at the step or wage rate closest to but not 
exceeding hisher previous wage or salary. 
Section 6. In the event of a lay-OR employees fkom outside the bargaining unit shall not 
displace an employee within the bargaining unit unless said employee previously held a position in 
the bargaining unit. In the event of a lays$ employees from the Schenectady Police Unit and the 
Schenectady Fire Department's Unit shall not displace an employee within the bargaining unit. A 
Schenectady CSEA Unit employee may bump back into the bargaining unit with only the seniority 
previously accrued in the bargaining unit. 
ARTICLE 12 
RECALL PROCEDURE 
When the working force is increased after a lays$ employees will be recalled according to 
seniority, as set forth in Article 8, provided they meet the requirements of the job. Notice of r e d  
shall be sent to the employee at hidher last known address by reptered or certified mail. If an 
employee fails to report for work within ten (10) working days fiom the day of mailing of notice of 
recall, hehhe shall be considered a quit. Recall rights for an employee shall expire two (2) years 
fiom the date of laysE Written notice of expiration of recall rights shall be sent to the employee at 
hidher last known address by registered or c e f i e d  mail. 
The available position will be posted and filled by the current employees, then all the 
remaining vacant positions will be filled by the employees on the recall list. The available position 
will be posted for five (5) working days only, instead of the normal ten (10) day posting period. 
ARTICLE 13 
CONSOLIDATION OR ELIMINATION OF JOBS 
It is understood and agreed that the Employer will n o w  the Union immediately, in writing, 
of any decision involving expansion, partial or total closure, or termination of any facilities or 
operations, or consolidation or a partial or total relocation or removal of any facilities or operations. 
The Employer, when practicable, will not effectuate or implement any such change where such 
actions would afFect the employees covered by this Agreement for a period of at least thirty (30) 
calendar days from the date of said notice. 
ARTICLE 14 
HOLIDAYS 
Section 1. The following shall be recognized and observed as paid holidays: 
New Year's Day 
Dr. Martin Luther King, Jr.'s Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veteran's Day 
T h a n k s ~ g  Day 
Friday after Thanksgiving Day 
Christmas Day 
Any other holi days declared by the City Council - 
Section 2. Compensation for work on holidays shall be twice the employee's regular rate 
of pay, plus holiday pay for the first eight hours. Thereafter, all time worked shall be compensated 
at the rate of double time the regular rate of pay, plus shift differentiat. 
Section 3. If a holiday falls on a Sunday, then the succeeding Monday shall be a paid 
holiday. If a holiday falls within an employee's vacation period, the employee shall be granted an 
extra day for the holiday. If a holiday falls on a Saturday, then the preceding Friday shall be the paid 
holiday. If a holiday faUs on an employee's day o E  then he/she shall be paid an additional day's 
Pay. 
Section 4. Permanent employees and temporary employees with at least four (4) months 
temporary employment shall receive their birthdays off as a paid holiday. Such employees whose 
birthday falls on a non-work day or a holiday shd be afforded one (1) day off in lieu of hisher 
birthday, to be scheduled with hi- supervisor, and upon no less than two (2) weeks notice. 
Employees hired on or after July 1, 1998, shall not receive their birthdays off as holidays. 
A R T I U  15 
VACATIONS 
Section 1. AU employees shall be entitled each year to a vacation with pay after 
completion of their initial probationary period. Vacations earned shad be calculated on a calendar 
year basis. An employee earns vacation at the rate of 10112 of a day for each month of service 
during the first year of employment. Vacation leave may be taken according to the provisions of this 
Article after one (1) year of continuous employment. 
Section 2. Employees shall be eligible for ten (10) days of annual vacation after 
completion of one (1) year of continuous employment by the City of Schenectady. Subsequently, 
ten (1 0) days vacation is credited annually on January 1. All full-time employees shall be granted 
one (1) additional day of vacation for each successive full calendar year of continuous employment 
after the first five (5) years of continuous employment up to the completion of the fifteenth (1 5) year 
of service, at which time the maximum annual vacation of twenty (20) work days shall be granted. 
Section 3. The scheduling of vacations shall be at the discretion of the Department Heads 
for the proper hctioning of the department. Seniority rights will be observed in vacation 
scheduling if these rights do not conflict with the administration of the department. 
A The Employer shall make every &ort to insure that all the employees in the 
bargaining unit are given the opportunity to use some of their vacation credits 
during any part of the year. 
B. A minimum-of two (2) employees in the Bureau of Services will be permitted 
to take vacation each week fiom December 1 st through April 3 0th Prior to 
November 1st of each year, employees may schedule vacation during the 
stated period by submitting written notice to the Bepartment Head. In the 
event that more than two (2) employees request a particular week, seniority 
will be used to determine which two (2) employees may use vacation. Based 
on the written requests received prior to November 1 st, the Department Head 
will make a vacation schedule and post it during the month of November. 
Where a week has not been completely fikd, employees may request, in 
writing, to use vacation with thirty (30) days advance notice. These requests 
will be granted on a first come, first serve basis. If the written request is 
made less than thirty (30) days in advance, the Department Head has 
discretion to grant or deny the request. 
Section 4. If an employee has broken service with the City of Schenectady, hdshe shall 
be given credit for prior service, provided: 
A That hidher severance fiom City service was through no fault ofhidher own; 
B. That the period of severance did not exceed three (3) years; 
C. That the credit for prior service shall become effective only after completion 
of six (6) months on continuous service upon hidher return to City 
employment. 
Section 5. Seasonal employees shall not be deemed to be I11-time employees under this 
Agreement; however, any seasonal employee who is employed six (6) months or more per year, 
shall, after two (2) years of such seasonal employment, be given one (1) day vacation for each month 
employed during the previous year. 
Section 6. Employees may accumulate vacation for two (2) years, but the maximum 
accumulation of vacation may not exceed ten (1 0) weeks (regardless of service). Accrued vacation 
up to the maximum of ten (10) weeks shall be payable to the employee in case of resignation or 
separation from employment through no fhult of hidher own and where there is no disciplinary 
action pending against the employee. When any employee who is entitled to vacation is laid off, 
discharged, retired or separated fiom the service of the Employer, hdshe shall be compensated for 
the unused vacation to which he has become entitled. 
ARTICLE 16 
PAY ADVANCE 
Section 1. If a regular pay day falls during an employee's vacation, helshe must make a 
request to the Department Head or designee of the Department Head for this check at least two (2) 
weeks before leaving to receive that check in advance. 
Section 2 - Rate During Vacation. Employees will be paid their current rate based on their 
regularity scheduled pay while odvacation and will receive credit for any benefits provided for in 
this Agreement. 
ARTICLE17 - - 
SICK LEAVE 
Section 1. Qck Leave is leave with pay granted for sickness or related causes. An 
employee earns a sick leave credit for each month that he or she is on payroll, for at least 17 calendar 
days during that month. Employees hired on or after July 1, 1998, shall earn sick leave credits at the 
rate of one (1) day for each month, not to exceed twelve (12) days of sick leave per year. Employees 
hired before July 1, 1998, shall earn sick leave credits at the rate of one (1) day for each month for 
the fht five (5) years of employment, not to exceed twelve (12) days of sick leave per year, and 
thereafter shall earn sick leave credits at the rate of one and onehalf(12) days for each month, not to 
exceed eighteen (1 8) days of sick leave per year. An employee may use sick leave credits as soon as 
they are earned. Unused sick leave credits may be accumulated to a maximum of 240 worlang days. 
Section 2. Serious illness of husband, wife, child, parents of employee, brother, sister or 
grandchildren may warrant use of sick leave by employee after due notice has been made with his 
Department Supervisor and such notice made in advance, if possible. 
Section 3. Sick leave time may be used on a one-half (112) day basis. 
Section 4. When so taken because of a visit that an employee must make to a physician, 
chiropractor, osteopath or dentist which cannot be scheduled during non-working hours, the 
emplbyee must sub& to the Employer a written statement fiom the medical authority invdved 
certifj.ing the visit was required and in fact made. 
Section 5. 
A After five (5) consecutive days of illness or disability, an employee may be 
required by the Employer to produce evidence of such illness or disabiity 
ffom a doctor. 
B. Employees who have taken more than nine (9) days of sick leave in a 
calendar year, exclusive of any days for which evidence of such illness or 
disability was produced fiom a doctor, may be required at the discretion of 
the Employer to produce a doctor's certificate attesting to inability to work 
because of illness or disability on subsequent absences in order to quallfi/ for 
sick leave with pay for the remainder of that year. 
C. Employees who have accumulated more than two-hundred and forty (240) 
days of sick leave shall not be subject to Paragraph B of this Section until 
they have taken more than twelve (12) days in the calendar year. 
Section 6. Any employee who is receiving Workers' Compensation and receiving a 
supplemental sum equal to the difference between hidher wages and compensation benefits shall 
have hidher sick leave reduced in-time equivalent to the supplemental sum. 
Section 7. Employees hired on or after July 1, 2001, shall be compensated in cash for 
tweaty-five percent (25%) for any accumulated unused sick leave whesthey are separated fkom 
employment as a result of layofS retirement or death. Employees hired on or befbre June 30,2001, 
shall be compensated in cash for seventy-five percmt (75%) of any accumulated unused sick leave 
when they are separated from employment as a result of layofS retirement or death In the event of 
death, payment is to be made to the estate of the employee. The amount of payment is to be 
calculated at the employee's rate of pay in effect on the payday immediately preceding the 
employee's separation 
ARTICLE 18 
PERSONAL LEAVE 
Section 1. AU employees covered by this Agreement shall be permitted three (3) 
personal leave days each year, such leave may be taken in onehalf(V2) days, except eight (8) hours 
may be taken in hourly increments. Arrangement for the use of personal leave time off shall be 
made by the employee with hidher immediate supervisor. Except in cases of emergency, at least 
twenty-four (24) hours notice shatl be given. This need not be in writing. 
Section 2. Personal leave may be used in conjunction with vacation, provided at least a 
twenty-four (24) hours notice is given. 
Section 3. Up to eight (8) hours of unused personal leave may be credited to an 
employee's vacation bank. Any remainder of unused personal leave will be &edited to the 
employee's sick leave bank. 
ARTICLE 19 
BEREAVEMENT LEAVE 
Section 1. 
A. In the event of a death in the immediate family of the employee, hdshe shall 
be entitled, when so required, to the next five (5) days with regular pay 
(Saturday and Sunday to be included but without pay unless it is a regularly 
scheduled work day). Immediate family shall be deemed to be husband, 
wife, children, brother, sister, step-children, mother, father, stepmother, step 
father, mother-in-law, father-in-law, grandchildren and grandparents. 
B. In the event of the death of a brother-in-law or sister-in-law of the employee, 
he/she shall be entitled to three (3) days as of Paragraph A above. 
Section 2. Employees shall be entitled to one day of paid bereavement leave to attend the 
h e r d  of an aunt or uncle regardless of the shift which the employee works. 
Section 3. Employees shall be entitled to bereavement leave, with pay, when so required 
to attend other herals, with a rnajdmum of two days per year. Such leave rnay be subject to review 
upon agreement of both parties. 
ARTICLE 20 
MILITARY LEAVE - 
Section 1. Both the Employer and the Union shall abide by the requirements of State and 
Federal Laws regarding re-employment rights of employees who had been called into and who 
served in the Armed Forces. 
Section 2. Employees who are in any branch of the Armed Forces Reserve a d o r  the ' 
National Guard wiU be paid a maximum of thvty (30) days pay when they are engaged in nonnal 
reserve training periods provided that proof of service is submitted. Ifrequired to serve more than 
thirty (30) days, the Employer shall grant the employee any additional time required with loss of pay 
or shall allow the employee to use compensatory or vacation time. 
ARTICLE 21 
JURY DUTY 
An employee required to report for jury duty or service shall be paid the difference between 
hidher pay, if any, for reporting for jury duty or senrice and hidher regular pay. Employees who are 
released fiom juxy service three (3) or more hours prior to the end of their scheduled shift are 
required to return to work for the remainder of their shift. 
ARTICLE 22 
UNPAID LEAVES OF ABSENCE 
Section 1. Leaves of absence for reasonable periods as defined below will be granted 
without loss of seniority for: 
A Employees elected to Union office shall, upon written request fiom the 
Union, be granted a leave of absence without pay for a period not to exceed 
one (1) year. 
B. Maternity Leave: nine months. 
C. Illness leave (physical or mental): one (1) year, provided a licensed 
physician certifies the employee incapable of performing work. 
D. Prolonged illness in the immediate family including spouse, parent of 
employee or spouse, children, step-children or wards, brother, siier or 
grandchildren, provided the employee is not g W y  employed in other 
employment for a period of one (1) year. 
E. The City and Union both recognize the provisions set forth in the Family and 
Medical Leave Act and will comply with aU provisions of the Act. 
Section 2. Such leave,*as described above, may be extended. 
ARTICLX 23 
IEAVE FOR UNION CONVENTIONS - 
Duly elected representatives of the Local Union shall be allowed time off to attend fimctions 
of the AFSCME Council 66 andlor International Union, such as conventions or educational 
conferences, and shall be allowed time off without loss of time or pay to attend such conferences 
andlor conventions for the Local Union. Such leave shall not exceed thvty (30) days in the 
aggregate annually. The Employer shall be given two (2) weeks' notice fiom each representative of 
such hc t ion  prior to any such occasion. 
ARTICLE 24 
EDUCATION AND TMINING 
Section 1. Employees may be granted a leave of absence for a period of up to two (2) 
years, without pay, for educational purposes if the purpose is job-related and, on requesting the 
leave, the employee contemplates return to employment with the Employer. Such leave is to be 
without loss of seniority. 
Section 2. The Employer agrees to pay tuition costs and other reasonable expenses for 
job-related training and refresher courses on the following basis: 
A 100% for a course or license other than motor vehicle the Department deems 
necessary for an employee to properly llfill the responsibilities of hidher 
present position, or if an integral part of an employee development plan. 
Such courses must be approved in advance by the Department and the Office 
of the Chief Executive Officer and must be offered by an accredited 
educational institution or vocational training program. Reimbursement is 
contingent upon completion of course. 
B. The City agrees to reimburse employees for Commercial Driver's License A 
and B renewals upon the employee providing appropriate documentation that 
the CDL license has been renewed. 
C. Upon prior notification, the Employer shall reimburse 10W of the cost an 
employee would incur attempting to secure a high school equivalency 
diploma. Reimbursement is contingent upon successll completion of the 
course. 
D. If the employee does not work for the City at least twenty-four (24) months 
after the completion of the course, hdshe shall reimburse the City a prorated 
amount of the tuition fee paid by the City. For example, if an employee 
works for the City only twelve (12) months after completion of the course, 
he/she shall reimburse the City for My (50%) percent of the City's cost of 
the tuition. Ifthe employee works for the City for eighteen (1 8) months after 
completion-of the course, heishe shall reimburse the City for twentyfive 
(25%) percent of the City's share of the tuition The provision is only 
applicable if the employee leaves City employment of hisher own volition 
and not ifheishe is otherwise laid offm terminatect-lt is noted that Section 2 
covers only non-mandated training. 
Section 3. The Employer and the Union recognize the need for the development and training 
of qualified employees to f M l  the Employer's manpower requirements for maintaining the 
efficiency of operations, quatity and service. The Employer subscnies to these principles, and shall 
join with the Union in establishing a training program for employees covered by this Agreement. It 
shall be the purpose of the training program to provide an adequate number of qualified employees 
for the Employer. 
A A Joint Training Committee, consisting of not more than three (3) members 
selected by the Union and an equal number selected by the Employer, shall 
be established. This Committee shall be responsible for the establishment 
and administration of the Career Ladders and the training program in keeping 
with the provisions of this Agreement. The Committee's actions shall be 
based upon the criteria set forth below: 
1. Training is to be established for present employees. 
2. Training may be held on the Employeis premises. 
3. Training may be during regular working hours at the regular rate of 
Pay. 
4. The training program may include two (2) types of training: 
a. Classroom training in skills necessary to M job for which 
the employee is being trained. 
b. On-the-job training. 
5 .  Selection of trainees shall be by seniority. 
6. Nothing in this Article shall be construed to d i s h  or supersede 
Article 9 of this Agreement. 
7. The length of training programs shall be established by the Joint 
Training Committee. 
8. The Joint Training Committee shall be responsible for establishing career ladders. 
9. The Joint Training Committee may take no action that would be in conflict with or 
supersede either this Article or the Collective Bargaining Agreement between the 
parties. 
10. The Employer agrees to inform the Joint Training Committee of management's 
review of manpower requirements, based a n  contemplated increases in present 
services to be added, and normal attrition of the work force. 
11. When a trainee works in a higher clas~cation, hdshe shall be compensated at the 
higher rate. 
ARTICLE 25 
HEALTH AND MEDICAL COVERAGE 
Section 1 
(a) The employer shall provide hospitalization and medical coverage for each employee 
and hisher dependents. The employee shall be given a choice of health insurance coverage fiom the 
following plans: 
The City of Schenectady Jhdemnity Plan with benefit levels in effect as of December 
31, 1999. 
Mohawk Valley Plan (MVP) Co-Plan 1M- 
Capital District Physicians Health Plan (CDPHP) Premiere 10 
@) The employer is not responsible for benefit or benefit level changes made by carriers 
offering Health Maintenance Organization (HMO) coverage offered by the City. In the event that a 
carrier discontinues a plan offered pursuant to this agreement, 
(i) the City will noti.@ AFSCME as soon as practicable that the carrier has 
determined to discontinue the plan; and 
(ii) the City and AFSCME will meet and confer jointly to determine ifthere is a 
suitable alternative plan(s) available to offer to members of the bargaining unit, taking into account 
both the level of premium and the level of benefits offered by the alternative plan(s). 
(c) (i) the Employer agrees that the coverage offered by this Agreement shall 
be available to and paid in fidl by the Employer to all employees and eligible dependents where such 
employees complete at least ten (1 0) years of full-time service to the Employer and upon separation 
of employment fiom the Employer immediately begin to collect a retirement allowance fiom the 
New York State and Local Employees Retirement System. This paragraph is intended to cover 
employees who are employed by the City at the time of retirement. Coverage for both the retired 
employee and eligible dependents shall cease upon the death of the retired employee. 
(ii) the Employer agrees that the coverage offered by this Agreement shall 
be available to and paid in 111 by the Employer to all employees and eligible dependents where such 
employees complete at least twenty (20) years of hrll-time service to the Employer and collect a 
retirement allowance from the New York State and Local Employees Retirement System. This 
paragraph is intended to cover employees who may not be employed by the City immediately before 
they commence collecting a retirement allowance fiom the-New York State and Local Employees 
Retirement System. Coverage for both the retired employee and eligible dependents shall cease 
upon the death of the retired employee. 
(iii) the City shall also reimburse the retiree and their eligible dependents 
for Medicare Part B coverage using the same criteria in effect prior to July 1, 2001. However, 
effective for individuals who retire on or after July 1, 2001, this reimbwement, plus the City's 
contribution for rehree health insurance coverage, shall not exceed the total premium paid by the 
City for an active employee w e d  with the same carrier under the same category of coverage 
(individual, family, etc.). 
(d) Employees hired on or a h  January 1,1985, shall contribute to the cost of their plan 
according to the following schedule: 
50% employee co-pay in the first year 
40% employee co-pay in the second year 
30% employee co-pay in the third year 
20% employee co-pay in the fourth year 
0% employee co-pay in the fifth and succeeding years. 
(e) Effective January 1, 2000, the City may change the current Blue Shield insurance 
benefit to the New York State sponsored "Empire Plan" with medical and psychiatric enhancements. 
Section 2. Coverage will terminate upon the absence of the employee from the active payroll 
for s i i  (60) days or more for any reason other than absence because of sickness or disability. In 
the case of sickness or disability, coverage will be continued for up to a maximum of two (2) years. 
The time periods prescribed in this article will be regulated by ERISA guidelines. 
Section 3 .. AU employees in this bargaining unit, hired on or before December 3 1, 1984 
shall be provided, at no cost to the employee, with the current 80/20 Blue Shield dental program. 
Employees hired on or after January 1, 1985 shall contribute to the cost of such plan on the 
following schedule: 
50% employee co-pay in the fist year 
40% employee co-pay in the second year 
30% employee co-pay in the third year 
20% employee co-pay in the fourth year 
0% employee co-pay in the fifth year 
Effective January 1,1998, the Dental Plan will be the one currently in effect, and rebates will 
no longer be given. 
Section 4. 
spouse, or another 
If an employee can get health insurance coverage either through his or her 
source, then they may drop their insurance coverage through the City (after 
providing proof of other coverage], and receive a payment of one thousand dollars ($1,000.00) for 
single coverage, one thousand two hundred and dollars (S 1,250.00)-for two-person families, and 
two thousand dollars ($2,000.00) for the famiiy plan. Payment will be made in increments. The 
employee will have a thirty (30) day window during which to reenter the City's health insurance 
coverage if they lose this outside source of coverage. In addition, the employee will also have the 
June and December window periods to sign up for coverage under the City's existing plans. 
Section 5.  Effective Janusuy 1, 1999, the Employer shatl provide the CSEA EBF Gold 12 
Vision Plan to all employees and their dependents. 
Section 6. 
Effective July 1,2001, the health plans offered by the City shall be amended as follows: 
(a) The City of Schenectady Indemnity Plan will have its annual deducti'bles 
increased from $300.00/$600.00 to $400.00/$800.00. 
@) The Mohawk Valley Plan (MVP) shall be Co-Plan 15+. 
(c) The Capital District Physicians Health Plan (CDPHP) shall be Premier 15. 
Section 7. 
Effective July 1, 2002, prescription drug coverage provided through the City's 
indemnity plan and CDPHP shall be $1 0.00 for a generic fill and 520.00 for a brand name fill. MVP 
prescription drug coverage shall be $5.00 for a generic fdl and $20.00 for a brand name fill. 
ARTICLE 26 
WORKERS' COMPENSATION 
Each employee will be covered by the applicable Workers' Compensation Laws. However, 
any employee who is unable to work as a result of an injury arising out of the course of his 
employment shall be entitled to thuty (30) working days of injury leave at his regular rate of pay for 
any individual injury in each calendar year. For any time thereafter, he shall be paid at the 
applicable Workers' Compensation rate, but may, at his option, elect to use accumulated sick leave to 
make up the difference in pay between the compensation rate and his regular rate of pay. When so 
used, sick leave shall be charged on an hourly basis in the proportion that the difference in pay 
between the compensation and the regular rate of pay bears to the total regular rate of pay, but 
fractions of less than four (4) hours pay shall not be charged against sick leave. Such compensation 
shall conform to Article 17, Section 6. 
ARTICLE 27 
STATE DISABILITY COVERAGE 
The City shall provide the State Non-Occupational Disability Plan, or an exact equivalent 
plan, with benefits to be the same as the State Plan paid in fidl by the City. 
ARTICLE 28 
The Employer shall make every effort to place employees who, though physical sensitivity 
or injury, become partially disabled on their present jobs or work which they are able to perform. 
Section 1. The Employer shall provide for each employee covered under 75(i) of the New 
York State Improved Career Retirement Plan. 
Section 2. The Employer W e r  agrees that it will send, during the month of February of 
each year, a letter or payroll notice to each employee who, at that time, has six (6) months or more 
continuous service and who has not yet become a member of the Plan. This letter or notice will 
advise the employee of the existence of the Plan, the employee's eligibility for enrollment in the 
Plan, and the fact that the cost of membership under the Plan would be paid by the Employer. The 
Employer will W s h  the Union with a list of employees to whom the letter or notices were sent. 
ARTICLE 30 
WORK HOURS. WORK DAY. WORK WEEK 
Section 1. The regular hours of work each day, with the exception of emergencies, shall be 
consecutive except for interruptions for lunch periods. 
Section 2. The regular workweek shall consist of five (5) consecutive eight (8)-hour days, 
Monday through Friday inclusive, except for employees in continuous operations or employees who, 
as a matter of choice and with approval of the Employer and the Union, work five (5) other 
consecutive days per week. 
Section 3. Employees engaged in continuous operations are defined as employees involved 
in those operations which reasonably require staffing for more than eight (8) hours per day or five 
(5) days per week. 
Section 4. AU employees shall be entitled to a thlrty (30) minute unpaid lunch period. 
However, employees working on the second and third shifts shall receive a twenty (20) minute paid 
lunch period. 
Section 5. AU employees shall be entitled to a Wleen (15) minute rest period during each 
half shift, to be scheduled as close to the middle of each half shift as is practicable. Employees who 
for any reason work beyond their regular quitting time into the next shift shall receive at least a 
meen (15) minute rest period at the beginning of such next work shift, provided it is contemplated 
that the employee will work at least four (4) hours. In addition, they shall be granted the regular rest 
periods which occur during the shift. 
Section 6. Work schedules showing the work shifts, the employees assigned to such shifts, 
work days and hours shall be appropriately posted. Except for emergency conditions, work 
schedules shall not be changed unless five (5) days' notice is given by posting such change on the 
- - 
applicable bulletin board. 
Section 7. Employees located at City Hall or other offices normally open fiom 9:00 a.m to 
5:00 p.m. shall work seven (7) hours per day, Monday through Friday. 
section 8. The first shift is any shift that regularly starts on or after 6:00 a.m. but before 
1 1 :00 a.m. 
The second shift is any shift that regularly starts on or after 11:OO a.m. but before 6:00 p.m. 
The third shift is any shift that regularly starts on or after 6:00 p.m. but before 6:00 a.m. 
Section 9. The Employer shall maintain and make available to employees a daily record 
showing the time worked. 
Section 10. The employer may at its discretion schedule a 4-day workweek with 10 hour 
days fiom May I st through August 3 I st. One-half of the crew will be off on Monday and the other 
half will be off on Friday. Employees will select their day off by seniority. 
ARTICLE 31 
WAGE AND SALARY SCHEDULE 
Section 1. 
A Employees shall be compensated in accordance with the wage and salary schedules 
attached to this Agreement and marked Appendix "A", Wage Schedule, and 
Appendix "B", Salary Schedule, as the case may be. 
B. Effective October 1,2000, employees shall receive a salary increase of two percent 
(2%). 
C. Effective January 1,2001, employees shall receive a salary increase of three percent 
(3%). 
D. Effective January 1,2002, employees shall receive a salary increase of three percent 
(3 %) 
Section 2. The rate for Raker in Appendix "A" shall be paid for raking work involved in 
paving andor resurfacing work excluding general maintenance work such as, but not limited to, pot 
hole repair. 
Section 3. Seasonal Workers. A Seasonal employee as defined in Article 39, Section 2, shall 
receive $4.50 per hour for all regular hours of work. Upon completion of fourteen (14) weeks of 
seasonal employment in any six (6)month period, a seasonal employee shall receive $6.00 per hour 
for all regular hours of work Time credit for this section shall begin J a n u a ~ ~  1, 1990. 
ARTICLE32 - - 
RATES FOR NEW JOBS 
Section 1. The Union shall be given at least twenty (20) work days notice of the Employeis 
intent to create a new job or change the contents of any existing job within the bargaining unit where 
such change is not within the phrase "other related duties" as set forth in the job description of said 
job and shall be supplied at the time of such notification with the tentative job description. 
Section 2. The parties agree that upon demand by the Union within twenty (20) days after 
the creation of a new job or a changed job as defined above, they will negotiate rates for such jobs. 
Such negotiations shall be concerned only with the consistency of such rates with the general rate 
structure. If the parties disagree on whether or not a job has been changed as defined above, that 
issue shall be subject to the Grievance Procedure and if not resolved therein, to Arbitration. 
Section 3. Effective July 1,2001, all new pexmanent employees will be paid two dollars 
and twenty-five cents ($2.25) per hour less than the current rate of pay. After one (1) year the new 
employees will be paid one dollar and fifty cents ($1 SO) less than the current rate pay. After two (2) 
years the new employees will be paid seventy-five cents (756) per hour less than the current rate of 
pay. After three (3) years of service, the new employees will be paid the then-current rate of pay for 
their job classification. 
Section 4. Effective January 1,200 1, Auto Mechanics and Parks Department Mechanics 
shall receive an upgrade of one dollar ($1.00) per hour. 
Section 5. Effective January 1,2000, the title of Tree Trimmer in Pay Code 03 16, shall 
receive an additional fifty cents (506) per hour. 
Section 6. Effective October 1,2000, when a winged snow plow is operated by one (1) 
man, the operator will receive an additional three dollars ($3.00) per hour to base rate while actually 
operating the vehicle. 
Section 7. Effective December 1,2000, all Water Department employees will receive an 
extra three dollars ($3.00) per hour for each hour of overtime worked between December 1' and 
March 3 1'. The three dollars ($3.00) per hour shall be added to the actual overtime earned per hour 
regardless of the rate at which overtime is earned (one and one-half (1 %) times, two (2) times). 
ARTICLE 33 
LONGEVITY SERVICE PAY 
Longevity service pay rates shall be as follows: - - 
5 Years 
Effective 1 /1 /O 1 Effective 1/ 1/02 
$ 700.00 $ 750.00 
10 Years $ 825.00 $ 875.00 
15 Years $ 950.00 $1,000.00 
20 Years $1,250.00 $1,300.00 
ARTICLE 34 
OVERTIME AND EOUALIZATION OF OVERTIME 
Section 1. Unless otherwise provided, all employees covered under this Agreement shall be 
entitled to be paid at premium rates for work performed according to the following formulas: 
A One and one-half(1 112) times the regular rate of pay for work performed after eight 
(8) hours in any one (1) day, or on Saturdays. 
B. Two (2) times the regular rate of pay for work performed on Sundays. 
Section 2. Employees in continuous operations are defined as being any employee or group 
of employees engaged in an operation for which there is regularly scheduled employment for 
twenty-four (24) hours a day or seven (7) days a week (e.g., employees in the Bureau of Water 
Distribution, at the Pumping Station and at Center City). Within the reasonable discretion of the 
City, Saturday and Sunday work shall be rotated among the employees in the operation. 
A. It is fUrther understood and agreed that the regular work week shall begin on an 
employee's first scheduled day of work, regardless of what day of the week hdshe 
begins work, and end on the last day of that scheduled work period. However, the 
regular work week shall not exceed five (5) consecutive eight (8) hour days. 
B. In the event employees in continuous operations work on either of their two (2) 
consecutive days off (the sixth [6th] and seventh [7th] days of their work week), they 
shall be compensated at the rate of one and onehalf(1 112) times their regular rate of 
pay for the sixth (6th) day, and at the rate of two (2) times their regular rate of pay 
for the seventh (7th) day. 
C. In the event an employee is called back to work with less than sixteen (1 6) off-duty 
hours, hdshe shall come back, but will be paid at one and one-half(1 112) times the 
regular rate of pay for the work performed. 
D. Employees in contiwous operations who work on a holiday shall receive a rate of 
pay set forth in Article 14, Section 2. 
- - 
Section 3. Sewer Emerg'ency Ctew Procedures 
A Each man shall receive seven (7) days beeper pay. 
B. 1st shift Monday through Friday -7:OO a.m. to 4:00 p.m. at straight time pay. W~th a
one (1) hour unpaid lunch period. The crew assigned to this shift shall be on 111- 
time duty. at the Bureau of Senice or on field assignment as directed. For any work 
performed after 4:00 p.m. due to a continuing work assignment the rate of pay shall 
be one and one-half (1 1/2) times their regular rate of pay. 
C. O f f  duty hours Monday through Friday 490 p.m. to 7:00 a.m. 
11 One (1) crew member shall be on call to answer requests for sewer emergency 
calls. Whenever a request for service is received the assigned crew member will 
respond. The crew member will then contact the sewer foreman on call who will 
determine the course of action. 
21 If it is determined that no action is needed, the crew member will return to the on 
call procedure. 
31 The pay rate for this work performed shall be as per Article 34, Section 7 of the 
AFSCME Contract. 
D. Weekends. Saturday 7:00 a.m. through Monday 7:00 a.m. 
The person assigned to cover this period shall be paid at the rate of twelve (12) hours 
straight pay for each twenty-four (24) hours on call. The person assigned to cover 
this period shall be on caIl to respond to service requests. The procedure shall be the 
same as described in item number three -A (3-A). 
E. Holidays. Compensation for work on holidays shall be paid in accordance with 
Article 14.2 of the existing agreement. 
Section 4. The Employer shall continue to make every effort to ensure that all overtime shall 
be paid no later than the employees' next regular pay period. This shall apply to all employees at all 
times. 
Section 5. Whenever an employee, as a result of working prolonged overtime, is not called 
to work on his next regularly scheduled shift, hdshe shall receive premium pay in accordance with 
this Article for all time worked subsequently until hdshe returns to his regularly scheduled shift. 
Section 6. An employee required to work four (4) hours' overtime following his regular hll 
day shall then be granted one-W(1/2) hour off with pay for the purpose of eating, providing hehhe 
will be required to return to work for additional overtime. A similar onehalf(l/2) hour off with pay 
shall be granted for each such four (4) hour period of overtime to be followed by additional 
overtime. This provision is intended to apply only to emergency overtime work following regular 
working hours and shall not apply when an employee is re@ to work m t  more than an eight (8) 
hour shift at overtime rates, because such work is done on a day other than hidher usual workday. 
Section 7. CALLOUT PAY. An employee called out for emergency duty, in addition but 
not attaching to his/her regular working hours, shall receive not less than four (4) hours' pay. The 
employee shall receive premium pay in accordance with this Article for the futl time actually 
worked. The premium shall not apply to an employee called out for emergencies, while hdshe is 
under an established stand-by arrangement. 
Section 8. Overtime hours shall be divided as equally as possible among employees in the 
same classification in their Bureau. An uptodate list, showing overtime hours, will be posted each 
pay period in a prominent place. 
Whenever overtime is required, the qualified person with the least number of 
overtime hours in that classification within hidher Bureau will be called first, and so 
on down the list in an attempt to equalize the overtime hours. Employees in other 
classifications may be called if there is a shortage of employees in the class%cation 
needed. In such cases, they shall be called on the basis of least hours of overtime in 
their classScations, provided they are capable of doing the work. 
For the purpose of this section, time not worked because the employee did not 
choose to work, will be charged as though hdshe had worked the average number of 
overtime hours of the employees working during that call-out period; four (4) hours 
minimum will be charged. 
When it becomes necessary to call additional personnel to work in a major sewer 
emergency and the sewer emergency crew on duty is required to work during the 
emergency for a total period exceeding eight (8) hours, said crew shall be paid at 
prevailing overtime rates. 
Section 9. Employees who work on the second or third shift, in all departments, shall receive 
in addition to their regular pay for the period the following shift differential: 
2nd Shift 
3rd Shift 
This paragraph shall apply to all employees at a l l  times. 
section 10. No employee shall have hidher regularly scheduled shift curtailed for the 
purpose of calling him/her back on another shift without paying the rate which would then apply had 
the employee been permitted to work his complete regularly scheduled shift. 
Section 1 1. Winter Overtime Agreement for Bureau of Service. 
There are currently agreements for pay rates, overtime call-out procedures, and overtime roll- 
over in and between shifts: 
The Wage and Salary Schedule in the Agreement between the City of Schenectady and 
Council 66, Local 1037, AFSCME will be amended as follows: 
1. The hourly rate for employees in the Bureau of Service for winter overtime operations 
engaged in Snow Plowing, Aggregate Spreaders and cleaning sidewalks shall be $3.00 per hour 
above the overtime rate. 
2. The City of Schenectady reserves the right to establish a pool of at least eight (8) 
Wing Plow Operators. 
3. If the percentage of employees responding to the first call-out for overtime falls 
below seventy-five (75) percent, the City shall have the right, upon five (5) working days notice to 
eliminate this Winter Overtime Agreement. 
4. This Agreement wiU supercede the Stipulation of Settlement pertaining to Call-Out 
Procedure dated October 25, 1997, and the Stipulation of Settlement pertaining to overtime cd-out 
procedures dated June 27, 1997. 
5 .  If there is a need to call-in additional employees after a complement has been 
obtained, the procedure for calling those with the least overtime will be followed again, starting with 
the next person on the list. 
6. Time not worked because the employee refbsed to work or was unavailable (not 
hornelmessage machine) will be charged as though helshe had worked the average number of 
overtime hours of the employee(s) working during that call-out period. 
7. Any employee who is out due to illness or vacation during their normal shift will be 
eligible for overtime after their shift only by calling in and reporting their availability for overtime. 
8. The City will provide training for the operation of wing plows in the following order 
for all employees in the following titles: 
Street Division: MEO, MEOS 
Street Maintenance Workers 
Sewer Division: ME0 
Sewer Maintenance Workers 
9. The use of plows and Supervisor's vehicles shall only be used as follows: 
A Incidental plows such as: 
1. Cleaning curb lines where a vehicle has moved. 
- - 
2.. Cleaning intersections where a large truck may be confined. 
B. Areas not covered under incidental plowing shall be routes and work assigned to 
complaint plow truck. 
C. If the use of plows or Supervisor's vehicles results in the reduction as a layoff of any 
employees in the Local 1037 bargaining unit in the Bureau of Service, this agreement will be 
terminated. 
ARTICLE 35 
SHOW-UP TIME 
When a permanent employee reports for work on hisher regular shift and is sent home for 
lack of work or inclement weather, hdshe shall be paid a minimum of eight (8) hours at hidher 
regular rate of pay for which hdshe would be entitled. Temporary and all other employees shall 
receive a minimum of four (4) hours. 
ARTICLE 36 
TEMPORARY ASSIGNMENTS 
Any employee assigned to a temporary job opening or filling a vacancy in a higher 
classifkation shall be paid the wage rate established for that job, or if a lower classifkation, hidher 
own wage rate, whichever one is higher for all hours worked, or a minimum of four (4) hours, 
whichever is greater. 
ARTICLE 37 
ASSIGNMENT OF PERSONNEL TO EOUIPMENT 
Section 1. Consistent with operational requirements and safety standards, it is the 
Employer's general policy to assign crews to specified equipment in accordance with the following 
schedule. 
A Waste Collection Packers in the Department of Waste Collection. One (1) MEO- 
Medium and Two (2) Laborers. 
B. Rotary Snow Plows. One (1) ME0 - Medium, except if a second person is 
necessary for transporting the vehicle to new location. 
C. Wmg Plows. One (1) ME0 - Medium. 
D. Street Maintenance Men and other employees assigned to operate aggregate 
spreaders and/or snow plows shall receive Motor Equipment Operator - Medium pay 
rates when operating this equipment. 
ARTICLE 38 
WASTE COLLECTION SERVICE AND WORK DURING IN- WEATHER 
Section 1. Each crew shall be assigned a specific route established by the Director of Solid 
Waste. Each crew shall be permitted to suspend work with no loss of pay when the terminal point of 
the area assigned for that day has been reached unless otherwise directed by the Director of Solid 
Waste who is empowered to determine the earliest hour at which work may be suspended. No 
overtime shall be paid for time required beyond the nonnal eight (8) hour week day in order to reach 
the terminal point, except for overtime necessitated by equipment breakdowns. 
Section 2. The normal collection schedule may be temporarily suspended by the Director of 
Solid Waste because of extreme weather conditions. Subsequent collections shall be scheduled so 
that the complete route is covered and the terminal point which would normally have been reached 
on the day that work was suspended is once again obtained within five (5) working days thereafter 
and normal operations shall then be resumed. Personnel shall not suffer any loss in pay for the day 
that collections were halted if the terminal point for that day is reached as noted above; however, 
should any crew fail to reach the aforementioned tenninal point within five (5) working days, pay 
shall be deducted fiom each crew member equivalent to the time which the crew is behind said point 
in their collections. The Director of Solid Waste may extend the time allowed to resume the 
aforementioned five (5) days schedule when a combination of several inclement weather days andfor 
holidays occur in the same week or equivalent period. 
Section 3. Procedure to follow when anticipating suspensions of collections due to weather 
conditions: 
A In the event of extreme weather conditions, all Foremen shall contact the Director of 
Solid Waste prior to starting their normal collections. 
B. If the Foreman and Steward of the various crews agree, and the Director of Solid 
Waste concurs that weather conditions prevent work at 7:00 AM., the crews shall 
stand by until 9:00 AM 
C. If the Foreman and Steward of the various crews agree that weather conditions at 
9:00 AM still prevent work, and the Director of Solid Waste concurs, the crew(s) 
may be dismissed. 
D. If in the opinion of the Director of Solid Waste, weather conditions at 12:00 Noon 
still prevent work, then collection activities for the remainder of that day shal) be 
candled. 
E. Any employee not returning to work if weather conditions improve will receive pay 
only for hidher two (2) hours standby. Employees returning to work late shall lose 
pay for time lost due to their tardiness. 
Section 4. The provisions of this Article pertinent to inclement weather shall supersede the 
provisions of Article 37 - Show-Up time for personnel in the Department of Waste Collection and 
Disposal. 
- A 
ARTICLE 39 
Section 1. Temporary employees in the first four (4) months of employment shall receive the 
existing rate of pay for the job classification, but shall receive no other benefits. After four (4) 
months fiom the date of hiring, temporary employees shall be eIigible for all of the benefits, terms 
and conditions afforded to all permanent members of Local 1037, except for participation in the 
retirement system. Seniority for such employees shall not accumulate until such employee is hired 
as a permanent employee, at which time seniority and bendts applicable to such status shall be 
effective as of the original date of such employee's hiring. 
A After nine (9) months of employment as a temporary employee, the Department 
Head shall recommend and the Chief Executive Officer shall place the employee. on 
the permanent rolls, if a permanent vacancy exists within the bargaining unit. 
B. If a temporary employee is removed within nine (9) months of the origmal date of 
hire and later recalled, the rate of pay of that employee shall be the parity rate. Any 
such period of non-employment between removal and recall shall be credited toward 
that employee's fist nine (9) months, and shall also be credited when computing 
length of employment for the granting of benefits. The period between removal and 
recall shall not be given other effect than what is enumerated above. 
C. No employees covered under this Article shall be used to supplement the work force 
during times of layoff 
Section 2. Seasonal Employees. Seasonal employees shall be defined as employees required 
to assist in Citysupported programs and facilities whose tenure is for a specific period of time and 
season. Such employees shall be discharged upon completion of the seasonal program. Any 
seasonal employee who is employed six (6) months or more per year, after two (2) years of such 
employment, shall be given one (1) day of vacation for each month employed during the previous 
year. Seasonal employees employed for seasonal to full-time employment shall receive seniority for 
all accumulated paid service with the City. 
A Seasonal titles are as follows: 
Park Attendant (Seasonal) 
Lifeguard 
Recreation Leader 
Recreation Specialist 
Cashiers 
Starters 
Rangers 
Engineering Aide (Seasonal) 
Labor Loader (Seasonal) 
Watchman, Parks Department (Seasonal) - will be filled fiom May to September to 
supplement existing work force: i.e., Wednesday to Sundax 2:00'- 1 0:00 P.M. work 
schedule. 
B. Seasonal employees in the Parks Department will be scheduled by the Employer as 
needed in the same manner as continuous operation employees. Seasonal employees 
will perform all assigned work in their classifkation in the Parks Department on 
Saturdays and Sundays, including the operation of motor vehicles and equipment, 
excepting chemical maintenance of the swimming pools and greens maintenance. 
C. Additional seasonal positions may be created by the Employer, with the consent of 
the Union, which may coincide with existing titles within the bargaining unit. Such 
positions shall be paid in accordance with the existing practice for compensating 
seasonal employees. 
ARTICLE 40 
PROTECTIVE CLOTHING AND DEVICES 
Section 1. The Employer shall provide necessary rain gear, gloves, glasses and equipment to 
properly protect the employee fiom injury and inclement weather in all Bureaus. 
Section 2. The Employer shall provide metal spats for Jack-hammer Operators; apron and 
gloves for employees in the laboratory of the Water Pumping Station; apron, gloves, boots and 
goggles for employees in the fluoride room of the Water Pumping Station and gloves for laborers in 
the Bureau of Waste Collection to a maximum of ten (10) pairs per year. Effective January 1,2001, 
the City will provide a pair of steel toed work boots for the Water Department, Sewer Division and 
all Forestry workers each year. 
ARTICLE 41 
TOOLS. UNIFORMS AND OTHER ALLOWANCES 
Section 1. Employees in the Garage (mechanics and greasemen), Sewer and Water 
Department employees shall be fiunished ten (10) laundered uniforms. 
Section 2. As of 1/1/94, a tool allowance of five hundred dollars ($500) per year shall be 
paid to all Automotive Mechanics, General Equipment Mechanics, and Golf Course Mechanics. 
Sales receipts shalt be required for the 111 amount of tool allowance, as required by the Internal 
Revenue Service. Effective January 1, 1997, a tool allowance of three hundred dollars ($300) per 
year shall be paid to all Mechanic Helpers. 
Section 3. Sewer operation crews shall be afforded proper safety accommodations such 
as signs and flags. 
Section 4. Employees who are obligated to use their personal automobile on City 
business will be reimbursed at theiate of meen cents (S. 15) per mile. 
ARTICLE 42 
SAFETY COMMITTEE - 
Section 1. The Employer and the Union agree jointly to establish a Safety Committee 
consisting of an equal number of Employer and Union Representatives, the number of members to 
be agreed upon This committee will advise management of all safety activities. The Joint Safety 
Committee shall: 
(a) make immediate and detailed investigations of each accident to determine 
fimdamental causes; 
(b) develop data to indicate accident sources and injury rates; 
(c) make inspection to detect hazardous physical conditions of unsafe work methods and 
recommend changes or additions or protective equipment or devices for the 
elimination of hazards; 
(d) promote safety for workers and participate in making the Safety Program known to 
all workers; 
(e) conduct meetings during working hours without loss of pay for the sole purpose of 
discussing accident prevention and developing suitable comective measures. 
Section 2. No employee shall be required to perform work that endangers hidher or any 
other employee's health or physical safety. 
Section 3. Complaints concerning health and safety may be taken up in accordance with 
Article 6 of this Agreement. 
Section 4. The Union will participate in a City-wide Safety Committee, if one is established, 
by appointing one (1) representative thereto. 
ARTICLE 43 
ACCESS TO PREMISES 
The Employer agrees to pennit representatives of the American Federation of State, County 
and Municipal Employees, AFL-CIO, representatives of AFSCME Council 66 andlor representatives 
of Local 103 7 to enter the premises at any time for individusl discussion of working conditions with 
employees, provided care is exercised by such representatives to not unduly interfere with the 
performance of duties assigned to employees. 
ARTICLE 44 
UNION BULLETIN BOARDS 
The Employer shall provide bulletin boards in each appropriate building which may be used 
by the Union for posting notices. 
ARTICLE 45 
BARGAINING AGREEMENT 
The Employer shall provide copies of this Agreement in handbook form to all employees in 
the bargaining unit and all new employees as they are hired. The employer will have the new 
contracts printed legibly and distributed to the barggining unit employees within ninety (90) days 
after the new agreement is executed. 
ARTICLE 46 
PLEDGE AGAINST DISClUMINATION 
Section 1. The provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national 
origin, union affiliation or political affiliation. 
Section 2. All references to employees in this Agreement designate both sexes, and wherever 
the male gender is used, it shall be construed to include male and female employees. 
ARTICLE 47 
MAINTENANCE OF BENEFITS 
Any benefit or benefits which are recognized by ordinance or administrative regulations, 
presently enjoyed by the employees within those bargaining units under this Agreement shall 
continue to remain in force subject to the tenns of the appropriate Articles of this Agreement, except 
that should any such benefit not be enumerated specifically in this Agreement, such benefit will be 
retained and remain in force as if such benefit is a part of this Agreement. 
ARTICLE 48 
SAVINGS ARTICLE 
In any of the provisions of this Agreement shall be determined to be invalid by a court of 
competent jurisdiction, it shall not affect the validity of any other provisions of this Agreement, and 
both parties agree to immediately renegotiate that provision which is considered invalid. 
ARTICLE 49 
STRIKES AND LOCKOrnS 
Section 1. The Union agrees that there shall be no strike caused or sanctioned by the Union 
during the term of this Agreement. 
Section 2. The Employer agrees that there will be no lockout of employees during the term 
of this Agreement. 
ARTICLE50 - - 
TERM OF AGREEMENT: AMENDMENT TERMINATION 
Section 1. This Agreement shall become effective on the 1st day January, 2000and shall 
continue in fbll force and effect through the thuty-first day of December 2002. 
ARTICLE 51 
RETROACTIVITY 
Except where retroactivity is expressly provided for in the Agreement, al l  terms, conditions 
and provisions set forth shall take effect on the date both parties sign the Agreement. 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of: 
LOCAL 1037 AND COUNCIL 66 
AMERICAN FEDERATION OF STATE, 
COUNTYAND MUNICIPAL 
EMPLOYEES, AFGCIO 
President. Local 1 03 7 
.-, 
Area Representative 
Council 66 
APPENDIX A - JOB CLASSIFICATION 
JOB CLASSIFICATION TITLE 
Telephone Operator 
Maintenance Worker (Parking) 
Custodian 
Sewer Maintenance Worker (Emergency) 
Sanitation Crew Leader 
Water Treatment Plant Operator Trainee (13) 
Tree Trimmer 
Sewage Treatment Plant Operator-Trainee 
Sewage Treatment Mechanics Helper 
Senior Sewer Maintenance Worker (Emergency) 
Water Treatment Plant Operator 17-A 
Sewage Treatment Plant Operator 
Senior Groundskeeper 
Mechanical Stores Keeper 
Water Treatment Plant Operator @ht) 
General Equipment Mechanic 
Sewage Treatment Plant Equipment Mechanic 
Water and Sewer Maintenance Worker 
Laborer 
Security Worker (Parks) 
Security Worker (Parks) - Seasonal 
PAY CODE 
Security Worker 
Broommaker 
Greenskeeper 
Maintenance Worker (Parks) 
Street Maintenance Worker 
Laborer (Loader) 
Sewer Maintenance Worker 
Janitor 
Cleaner 
Pipe Caulker 
Motor Equipment Operator (Medium) 
Water Maintenance Worker 
Sign Maintenance Worker 
Garage Attendant 
Motor Equipment Operator (Medium-Sweeper) 
Gardener 
Gardener (Seasonal) 
Automotive Mechanic's Helper 
Raker 
Maintenance Worker Stock Room 
Stock ClerWAdmin Asst. 
Head Cleaner 
Senior Water Maintenance Worker 
Automotive Mechanic 
Park Equipment Mechanic 
Tractor Operator 
Tractor Trailer Operator 
Park Attendant (Tennis - Seasonal) 
Skateguard - Center City 
Park Attendant (Pavillion - Seasonal) 
Park Attendant (Custodian - Seasonal) 
Park Attendant (Adrnin, Build. - Seasonal) 
Recreation Leader 
Cashier - Center City 
Ranger - Center City 
Police Matron (On Call) 
Greensman (Seasonal) 
Park Attendant (Seasonal) 
Laborer (Seasonal) 
Laborer 
Park Attendant (Train - Seasonal) 
Golf Ranger 
Golf Starter 
Ranger - Golf 
Golf Cashier 
Court Attendant 
Recreation Specialist 
Recreation Attendant (Pool Monitor) 
Lifeguard 1 
Park Foreman Seasonal 
Lifeguard 2 
LZkguard Coordinator 
< 
Grade 
-
0140 
0140 
0140 
0140 
0140 
0240 
0240 
0240 
0240 
0240 
0340 
0340 
0340 
0340 
0340 
0440 
0440 
0440 
0440 
0440 
0540 
0540 
0540 
0540 
0540 
0640 
0640 
0640 
0640 
0640 
0740 
0740 
0740 
0740 
0740 
0840 
0840 
0840 
0840 
0840 
0940 
0940 
0940 
1037 AFSCME 01/01/00 Salary Tables 
Annual Salarv WeeWv Salary Hourlv Rate 
9.6170 
9.8083 
9.9980 
10.1883 
10.2868 
9.7443 
9.9325 
10.1248 
10.3 145 
10.5035 
9.8715 
10.0598 
10.2520 
10.4390 
10.6298 
9.9968 
10.1865 
10.3748 
10.5665 
10.7545 
10.1248 
10.3 145 
10.5035 
10.6928 
10.8835 
10.2520 
10.4390 
10.6293 
10.8185 
11.0113 
10.3753 
10.5670 
10.7568 
10.9458 
11.1365 
10.6273 
10.8175 
1 1.0093 
11.1978 
11.3885 
10.7545 
10.9348 
11.1403 
1037 AFSCME 01/01/00 Salary Tables 
Grade - Step 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
Annual Salary 
23,373.00 
24,083.00 
22,877.00 
23,159.00 
23,553.00 
23,955.00 
24,349.00 
23,029.00 
23,422.00 
23,82 1 .OO 
24,2 18.00 
24,616.00 
23,288.00 
23,687.00 
24,080.00 
24,480.00 
24,879.00 
22,761.00 
23,288.00 
23,820.00 
24,349.00 
24,879.00 
23,288.00 
23,820.00 
24,349.00 
24,879.00 
25,404.00 
23,8 18.00 
24,348.00 
24,876.00 
25,404.00 
25,936.00 
24,079.00 
24,609.00 
25,137.00 
25,671.00 
26,202.00 
24,343.00 
24,871 .OO 
25,402.00 
25,935.00 
26,465.00 
Weeklv Salary 
446.99 
460.57 
- 
437.50 
442.90 
450.43 
458.12 
465.65 
440.4 1 
447.93 
455.56 
463.15 
470.76 
445.3 6 
452.99 
460.5 1 
468.16 
475.79 
435.28 
445.36 
455.54 
465.65 
475.79 
445.3 6 
455.54 
465.65 
475.79 
485.83 
455.50 
465.63 
475.73 
485.83 
496.00 
460.49 
470.63 
480.72 
490.94 
50 1 .O9 
465.54 
475.64 
485.79 
495.98 
506.12 
Hourlv Rate 
11.1748 
11.5143 
10.9375 
1 1.0725 
1 1.2608 
11.4530 
11.6413 
11.0103 
11.1983 
11.3890 
11.5788 
11.7690 
11.1340 
1 1.3248 
11.5128 
1 1 .YO40 
11.8948 
10.8820 
11.1340 
1 1.3885 
11.6413 
11.8948 
11.1340 
11.3885 
11.6413 
1 1.8948 
12.1458 
1 1.3875 
11 .64O8 
1 1.8933 
12.1458 
12.4000 
11.5123 
11.7658 
12.0180 
12.2735 
12.5273 
11.6385 
11.8910 
12.1448 
12.3995 
12.6530 
1037 AFSCME 01/01/00 Salary Tables 
Grade - Annual Salary 
25,123.00 
25,652.00 
26,177.00 
26,712.00- 
27,244.00 
25,434.00 
26,088.00 
26,633.00 
27,394.00 
28,042.00 
26,750.00 
27,412.00 
28,069.00 
28,736.00 
29,393.00 
27,423.00 
28,083.00 
28,745.00 
29,401 .OO 
30,078.00 
2O,8 1 1.42 
23,384.09 
23,446.84 
24,074.32 
24,304.39 
24,597.22 
24,952.79 
25,266.53 
25,454.77 
25,789.43 
25,956.76 
263 12.33 
26,354.16 
Weeklv Salary 
480.46 
490.57 
500.61 
- 
5 10.84 
52 1.02 
486.40 
498.91 
509.33 
523.89 
536.28 
511.57 
524.23 
536.79 
549.55 
562.12 
525.45 
538.09 
550.78 
563.35 
576.32 
398.00 
447.20 
448.40 
460.40 
464.80 
470.40 
477.20 
483.20 
486.80 
493.20 
496.40 
503.20 
504.00 
Hourlv Rate 
12.01 15 
12.2643 
12.5153 
12.7710 
13.0255 
12.1600 
12.4728 
12.7333 
13.0973 
13.4070 
12.7893 
13.1058 
13.4198 
13.7388 
14.0530 
13.1363 
13.4523 
13.7695 
14.0838 
14.4080 
9.9500 
11.1800 
11.2100 
11.5100 
11.6200 
1 1.7600 
1 1 . M O O  
12.0800 
12.1700 
12.3300 
12.4100 
12.5800. 
12.6000 
1037 AFSCME 01/01/00 Salary Tables 
&E Annual Salary Weeklv Salary 
1 26,375.08 504.40 
Grade 
6340 
Hourlv Rate 
12.6100 
1037 AFSCME 10/01/00 Salary Tables 
Unit 
-
Grade Annual Salary 
20,5 17.00 
20,925.00 
21,330.00 
21,736.00- 
2 1,946.00 
20,789.00 
21,190.00 
21,601.00 
22,005.00 
22,408.00 
21,060.00 
21,462.00 
21,872.00 
22,27 1 .OO 
22,678.00 
21,327.00 
21,732.00 
22,134.00 
22,543.00 
22,944.00 
21,601.00 
22,005.00 
22,408.00 
22,812.00 
23,219.00 
21,872.00 
22,271.00 
22,677.00 
23,O8 1 .OO 
23,492.00 
22,135.00 
22,544.00 
22,949.00 
23,352.00 
23,759.00 
22,673.00 
23,079.00 
23,488.00 
23,889.00 
24,296.00 
22,944.00 
23,328.00 
23,767.00 
Hourlv Rate 
' - Unit Grade -
1037 AFSCME 10/01/00 Salary Tables 
Annual Salary 
23,840.00 
24,565.00 
23,335.00- 
23,622.00 
24,024.00 
24,434.00 
24,836.00 
23,490.00 
23,890.00 
24,297.00 
24,702.00 
25,108.00 
23,754.00 
24,161.00 
24,562.00 
24,970.00 
25,377.00 
23,216.00 
23,754.00 
24,296.00 
24,836.00 
25,377.00 
23,754.00 
24,296.00 
24,836.00 
25,377.00 
25,912.00 
24,294.00 
24,835.00 
25,374.00 
25,912.00 
26,455.00 
24,561 .OO 
25,101.00, 
25,640.00 
26,184.00 
26,726.00 
24,830.00 
25,368.00 
25,910.00 
26,454.00 
26,994.00 
Weeklv Salary 
458.46 
472.40 
- 
448.75 
454.27 
462.00 
469.88 
477.62 
45 1.73 
459.42 
467.25 
475.04 
482.85 
456.81 
464.63 
472.35 
480.19 
488.02 
446.46 
456.81 
467.23 
477.62 
488.02 
456.81 
467.23 
477.62 
488.02 
498.31 
467.19 
477.60 
487.96 
498.3 1 
508.75 
472.33 
482.71 
493.08 
503.54 
5 13.96 
477.50 
487.85 
498.27 
508.73 
519.12 
Hourlv Rate 
11.4615 
11.8100 
11.2188 
11 .3568 
11 S O 0  
11.7470 
1 1 .NO5 
11.2933 
11.4855 
11.6813 
1 1.8760 
12.0713 
11 A203 
11.6158 
11 .go88 
12.0048 
12.2005 
11.1615 
1 1.4203 
11.6808 
11.9405 
12.2005 
11.4203 
11.6808 
1 1.9405 
12.2005 
12.4578 
11.6798 
11 .WOO 
12.1990 
12.4578 
12.7188 
11 .go83 
12.0678 
12.3270 
12.5885 
12.8490 
11.9375 
12.1963 
12.4568 
12.7183 
12.9780 
* 
Grade 
-
1840 
1840 
1840 
1840 
1840 
1940 
1940 
1940 
1940 
1940 
2040 
2040 
2040 
2040 
2040 
2140 
2140 
2140 
2140 
2140 
4140 
4240 
4340 
4540 
4740 
4940 
5140 
5340 
5540 
5740 
5940 
6040 
6140 
1037 AFSCME 10/01/00 Salary Tables 
Annual Salary 
25,625.00 
26,165.00 
26,701.00 
27,246.06 
27,789.00 
Weeklv Salary Hourlv Rate Unit 
-
1037 AESCME 10/01/00 Salary Tables 
Hourlv Rate 
12.8600 
, - Unit 
03 
Grade -
6340 
Annual Salary 
1 26,748.80 
Weekiv Salary 
5 14.40 
1037 AFSCME 01/01/01 Salary Tables 
Annual Salary Weeklv Salary Grade 
-
Hourlv Rate 
10.1600 
10.3620 
10.5625 
10.7635 
10.8673 
10.2948 
10.4933 
10.6968 
10.8968 
1 1 .O963 
10.4288 
10.6280 
10.8308 
1 1 .O283 
1 1.2298 
10.5610 
10.7615 
10.9605 
11.1630 
11.3615 
10.6968 
10.8968 
1 1.0963 
1 1.2963 
1 1.4980 
10.8308 
1 1 .O283 
1 1 .Z93 
1 1.4293 
1 1.6333 
10.9610 
11.1635 
1 1.3640 
11.5640 
11.7655 
1 1.2275 
1 1.4283 
11.6313 
1 1.8298 
12.0313 
11.3615 
11 S520 
1 1.7693 
' 
Grade 
0940 
0940 
1040 
1040 
1040 
1040 
1040 
1140 
1 140 
1140 
1140 
1140 
1240 
1240 
1240 
1240 
1240 
1340 
1340 
1340 
1340 
1340 
1440 
1440 
1440 
1440 
1440 
1540 
1540 
1540 
1540 
1540 
1640 
1640 
1640 
1640 
1640 
1740 
1740 
1740 
1740 
1740 
1037 AFSCME 01/01/01 Salary Tables 
Stem 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
Annual Salary 
24,555.00 
25,302.00 
24,035.00 
24.33 1.00 
24,745.00 
25,167.00 
25,581.00 
24,195.00 
24,607.00 
25,026.00 
25,443.00 
25.86 1 .OO 
24,467.00 
24,886.00 
25,299.00 
25,719.00 
26,138.00 
23.9 12.00 
24,467.00 
25,025.00 
25,581 .OO 
26,138.00 
24,467.00 
25,025.00 
25,581.00 
26,138.00 
26,689.00 
25,023.00 
25,580.00 
26,135.00 
26,689.00 
27,249.00 
25,298.00 
25,854.00 
26,409.00 
26,970.00 
27,528.00 
25,575.00 
26,129.00 
26,687.00 
27,248.00 
27,804.00 
Weeklv Salary 
472.2 1 
486.58 
462.21 
467.90 
475.87 
483.98 
49 1.94 
46529 
473.21 
48127 
489.29 
497.33 
470.52 
478.58 
486.52 
494.60 
502.65 
459.85 
470.52 
48 1 .25 
49 1.94 
502.65 
470.52 
48 1 .25 
49 1.94 
502.65 
513.25 
481.21 
491.92 
502.60 
513.25 
524.02 
486.50 
497.19 
507.87 
518.65 
529.38 
49 1.83 
502.48 
513.21 
524.00 
534.69 
Hourlv Rate 
11.8053 
12.1645 
1 1.5553 
1 1.6975 
1 1.8968 
12.0995 
12.2985 
1 1.6323 
11.8303 
12.0318 
12.2323 
12.4333 
11.7630 
11.9645 
12.1630 
12.3650 
12.5663 
1 1 A963 
1 1.7630 
12.0313 
12.2985 
12.5663 
1 1.7630 
12.0313 
12.2985 
12.5663 
12.8313 
12.0303 
12.2980 
12.5650 
12.83 13 
13.1005 
12.1625 
12.4298 
12.6968 
12.9663 
13.2345 
12.2958 
12.5620 
12.8303 
13.1000 
13.3673 
Grade 
6340 
1037 AFSCME 01/01/01 Salary Tables 
Step Annual Salarv Weeklv Salary 
1 27,560.00 530.00 
Hourlv Rate 
13.2500 
- Unit a Grade -
0140 
0140 
0140 
0140 
0140 
0240 
0240 
0240 
0240 
0240 
0340 
0340 
0340 
0340 
0340 
0440 
0440 
0440 
0440 
0440 
0540 
0540 
0540 
0540 
0540 
0640 
0640 
0640 
0640 
0640 
0740 
0740 
0740 
0740 
0740 
0840 
0840 
0840 
0840 
0840 
0940 
0940 
0940 
1037 AFSCME 01/0.2/02 Salary Tables 
Annual Salary 
21,767.00 
22,200.00 
22,629.00 
23,060.00- 
23,282.00 
22,055.00 
22,48 1 .OO 
22,9 16.00 
23,345.00 
23,772.00 
Weekly Salary Hourlv Rnte 
10.4650 
10.6730 
10.8793 
1 1.0865 
11.1933 
10.6033 
10.8083 
11.0173 
1 1.2235 
1 1 A288 
10.7418 
10.9468 
11.1558 
1 1.3593 
1 1 S668 
10.8780 
1 1 .OM5 
1 1.2895 
1 1.4980 
11.7025 
11 .Ol73 
1 1.2235 
11 A288 
1 1.6350 
1 1.8428 
11.1558 
11.3593 
1 1 S663 
1 1.7720 
11.9823 
1 1.2900 
1 1.4985 
1 1.7048 
11.9110 
12.1183 
1 1 S645 
11.7713 
1 1.9803 
12.1845 
12.3923 
1 1.7025 
1 1.8985 
12.1220 
1037 AFSCME 01/01/02 Salary Tables 
Grade Annual Salary 
25,292.00 
26,061.00 
24,756.00 
25,061 .OO 
25,487.00 
25,922.00 
26,348.00 
24,92 1 .OO 
25,345 .OO 
25,777.00 
26,206.00 
26,637.00 
25.20 1 .OO 
25,633.00 
26,058.00 
26,491 .OO 
26,922.00 
24,629.00 
25,201 .OO 
25,776.00 
26,348.00 
26,922.00 
25,201 .OO 
25,776.00 
26,348.00 
26,922.00 
27,490.00 
25,774.00 
26,347.00 
26,919.00 
27,490.00 
28,066.00 
26,057.00 
26,630.00 
27,2O 1 .OO 
27,779.00 
28,354.00 
26,342.00 
26,9 13 .OO 
27,488.00 
28,065 .OO 
28,63 8.00 
Weeklv Salarv 
486.38 
501.17 
- 
476.08 
481.94 
490.13 
498.50 
506.69 
479.25 
487.40 
495.71 
503.96 
5 12.25 
484.63 
492.94 
501.12 
509.44 
5 17.73 
473.63 
484.63 
495.69 
506.69 
5 17.73 
484.63 
495.69 
506.69 
5 17.73 
528.65 
495.65 
506.67 
5 17.67 
528.65 
539.73 
501.10 
5 12.12 
523.10 
534.2 1 
545.27 
506.58 
517.56 
528.62 
539.71 
550.73 
Hourlv Rate 
12.1595 
12.5293 
11 .go20 
12.0485 
12.2533 
12.4625 
12.6673 
11.9813 
12.1850 
12.3928 
12.5990 
12.8063 
12.1158 
12.3235 
12.5280 
12.7360 
12.9433 
1 1.8408 
12.1158 
12.3923 
12.6673 
12.9433 
12.1 158 
12.3923 
12.6673 
12.9433 
13.2163 
12.3913 
12.6668 
12.9418 
13.2163 
13.4933 
12.5275 
12.8030 
13.0775 
13.3553 
13.63 18 
12.6645 
12.9390 
13.2155 
13.4928 
13.7683 
1037 AFSCME 01/01/02 Salary Tables 
Grade - Annual Salary 
27,186.00 
27,758.00 
28,327.00 
28,905.00- 
29,482.00 
Weeklv Salary Hourlv Rate 
13.0703 
13.3453 
13.6188 
13.8968 
14.1740 
13.2323 
13.5720 
13.8558 
14.2515 
14.5890 
13.9168 
14.2610 
14.6030 
14.9500 
15.2913 
14.2663 
14.6100 
14.9548 
15.2963 
15.6480 
.lO.76OO 
12.0900 
12.1200 
12.4500 
12.5800 
12.7300 
12.9200 
13.0700 
13.1600 
13.3500 
13 MOO 
13.6100 
13.6400 
Grade 
-
6340 
1037 AFSCME 01/01/02 Salary Tables 
Ster, Annual Salam Weeklv Salary Hourlv Rate 
Local 1037 Cost Schedule 
Employees hired on or after January 1, 1985, shall contribute 
to the cost of their plan according to the following schedule: 
50% employee co-pay in the first year 
40% employee co-pay in the second year 
30% employee co-pay in the third year 
20% employee co-pay in the fourth year 
0% employee co-pay in the fifth and succeeding years 
The City of scbtnecdy will hcrtbftcr be 
1037, Council 66. ~meri& : Fedg-atim of  State, 
< ,  
r e f 4  to as the uEmployef' and Local 
County and Municipal Employees will 
hereinafter be t t f d  to as the "Union." 
WHEREAS, the Employer and the Union are parties to a Coliectivc Bargaining 
Agreement for the paiod January 1,2000 through December 3 1,2002; and 
WHEREAS, the parties are desirous of mainta* the terms and conditions set forth in 
the current Collective Bargaining Agreement for the period January 1,2003 through December 
3 1, 2003, except for the cumnt saIary schaiule, which the parties agree should be modified as 
foIIows: 
I .  An& 9, W a ~ a  shall bc amended by deletmg the 'language whicb is currently in 
this Article at Sections 1.2, and 3. which language shall be replaced as follow: 
Section I .  A. Employus shall be ~mpcnsatcd in accordance with the wage and salary 
schedules attached to this Agreement and marked Appendix "A", Wage Schedule, sod Appendix 
"B". Salary Schedule, as the case may be. 
2 .  Tbis Mtmonandum of Apemmt h subject to mtif~catian by the manbas of the 
bargaining unit d thc City Council. 
. 
2 - 
By: 
LOCAL 1037, COUNCKL 66, AMERICAN 
FEDERATION OF STATE, COUNTY AND 
MUMCIPAL EMPLOYEES 
By: 
City Council 
City of Schenectady 
Resolution No. 2003-18 
Councilmember BRUCKER offered the following: 
Whereas, the City of Schenectady'has negotiated with the Schenectady City Unit of Local 1037, 
AFSCME, AFL-CIO, and 
Whereas, a memorandum of agreement modifying and extending the collective bargaining 
agreement between the parties'fof-' the period dated January 1,2003 through December 3 1,2003, 
has been prepared and agreed upon by the negotiating and bargaining units of the parties, which 
memorandum expresses the agreement of the parties in its entirety, including by its terms 
modifications of the Colle&ive Bargaining Agreement which expired December 3 1, 2002; now 
therefore be it hereby - P - t. 
' b  . 
Resolved, that the memorandum of agreement dated December 3 1,2002 between the City of 
Schenectady and Schenectady City Unit of Local 1037, AFSCME, AFL-CIO, is hereby approved. 
d c h a e ~  T. Brockbank, Corporation Counsel 
RESOLUTION adopted unanimousl) 
FEB 1 0 2003by Zouncilmembers 
- 
Approved by rdayor 
Vetoed by Mayor 
